INTRODUCTION
For the purpose of the Global Survey of Business Ethics 2010, the world was divided into nine world regions, one of which was the Sub-Saharan Africa region. This latter region was once more divided into four sub-regions, one of which is Francophone Africa.
This article is a synthesis of the report that was compiled on the Francophone Africa subregion. It will first discuss some methodological considerations relevant to the sub-region and then describe the prevalence and distribution of Business Ethics as field of teaching, training and research in the sub-region, after which an overview will be given of the state of teaching, training and research in Francophone Africa. Finally the major challenges that are foreseen in the field of Business Ethics over the next five years will be identified, before a number of concluding observations will be made. But, first, an overview of this African sub-region will be given.
OVERVIEW OF FRANCOPHONE AFRICA
Francophone Africa consists of all the SubSaharan French speaking countries, including Madagascar. For the purpose of the survey some French speaking countries in West Africa, namely Cameroun, Tchad, Niger, Benin and Togo was however included in the West African region. Thus, the African Francophone sub-region under consideration in this article consists of eleven countries: Burkina Faso, Burundi, Central African Republic, Democratic Republic of Congo, Gabon, Ivory Coast, Madagascar, Mauritania, Republic of Congo, Rwanda, and Senegal. These countries cover a very large part of Africa from North West (Mauritania) to South East (Madagascar). One could divide them into four different parts: West Africa, Equatorial Africa, Central Africa and Madagascar.
The common characteristic of these countries is that they all use French as a language for teaching, and for research and writing. French culture is also influential in these countries since they had been colonized by France and Belgium. This is notably true on the educational level, especially in the secondary schools and universities.
METHODOLOGICAL CONSIDERATIONS
As far as I could have established, no previous research has been done on Business Ethics as field of teaching, training and research in Francophone Africa. The information that I was able to acquire was collected mainly through three sources: the responses to survey questionnaires sent to institutions and individuals, a literature review, and desktop searches.
Survey questionnaire
There were two versions of this questionnaire: one addressed to institutions and the other one to individuals. The survey questionnaires had to be distributed in universities, research centres and other institutions involved with Business Ethics. The questionnaires were in English. So the first step was to translate them into French.
The distribution of survey questionnaires was no easy assignment. First I tried to send them through e-mails. Sometimes, this worked well. It was in this way that I was able to establish contacts in Burkina Faso, Ivory Coast and the eastern part of the Democratic Republic of Congo. In other cases hard copies were sent to individuals and institutions for completion. This was done in Rwanda, Senegal, Ivory Coast, Central African Republic and Democratic Republic of Congo. This method did not turn out to be very effective as a very low response was received. It only worked well in the eastern part of the Democratic Republic of Congo.
In the end I concentrated most of my efforts on Burundi where I live. I personally contacted individuals and institutions and stayed with them till they had finished filling in the questionnaires.
For that reason, I have a quite a good respons from Burundi, but very few from other parts of Francophone Africa. Hopefully, this will show that the situation is maybe similar in the other countries and that it should be necessary to make a more precise inquiry. Even in Burundi, the responses from the academic and research milieu were relatively poor. Thus I tried to find Business Ethics wherever it possibly might be practiced: non-governmental organizations, civil society, and development institutions.
Literature review
Literature gives a wider and more precise image of the situation of Business Ethics in Francophone Africa than the responses from the survey questionnaires do. I have got a rich harvest from journals, books, reports, and training documents. Unfortunately, it was not possible to go through the whole literature of Francophone Africa. Once again, I have concentrated my efforts on Burundi.
Desktop searches
I tried to have data from desktop searches. For some countries, this gave me an opportunity to discover institutions or individuals interested in Business Ethics. 
TEACHING, TRAINING AND RESEARCH IN BUSINESS ETHICS IN FRANCOPHONE AFRICA
Teaching, training, and research in Business Ethics exist to a greater or lesser extent in Francophone Africa in the countries and institutions mentioned above. I will distinguish teaching from training in the following way: teaching manifests in formal courses given in the university programs that lead to graduation, while training consists of seminars, workshops, and conferences, which do not necessarily lead to academic qualifications. In other countries, the Catholic University of Bukavu, in the Democratic Republic of Congo, has a course entitled 'Codes of Business Ethics' and in the National University of Rwanda, in Butare, there is a course entitled 'Legal Ethics' that also has a business ethical dimension.
Training
Training in Business Ethics in Francophone Africa is mostly offered by non-governmental organizations (NGOs).
In Burundi, for more than 40 years, the INADES-Formation organization has organized training programs to help rural communities to develop themselves. The training that they offer has been published in many training documents. Since 2006, OAG (Observatoire de l'Action Gouvernementale) has also regularly been organizing seminars, workshops, and consultancy studies on the government's political and economic programs. The topics covered in their training sessions include politics, economics, and social issues, but they all are related to political governance. There also is OLUCOME (Observatoire de la Lutte contre la Corruption et les Malversations Economiques) that organizes sensitization seminars on corruption and economic embezzlement.
In the Democratic Republic of Congo, Kasai province, the CEAF&RI (Centre des Etudes Africaines et de Recherches 
CHALLENGES IN BUSINESS ETHICS
The last question of the survey questionnaires was related to what people and institutions consider to be the major challenges or issues in the field of Business Ethics over the next 5 years. The answers were as many as the people and institutions who have responded. There were, however, some challenges that were mentioned three or more times by different respondents.
The first issue is corruption and economic embezzlement. Corruption is considered a big threat to good political and economic governance in Africa. This is linked with phenomena like tribalism, nepotism, transparency in public affairs management, and political and economic governance in developing countries.
A second big ethical challenge for Africa over the next five years that stood out is corporate social responsibility specifically in relation to globalization and multinational enterprises. In this respect a number of questions are raised: international economic inequalities, poverty reduction policies, and aid for developing countries.
Finally, some people -particularly from the academic milieu -have identified intellectual property as a big issue in Business Ethics in Africa over the next five years.
CONCLUSION
Business Ethics still has not found a proper foothold in universities in Francophone Africa. Business affairs and public service are functioning as if ethics is not necessary for them. However, the research that has been reviewed above demonstrates that people are aware of the necessity of ethics. Many indications of the need for ethics are evident in the themes covered in research and training on Business Ethics. Respondents of the survey questionnaire provided interesting proposals on how to tackle the challenges related to Business Ethics in Africa and especially in Francophone Africa. Their suggestions include: implementing Business Ethics in social and economic relationships; improving quality of goods and services on individual, national, commercial and international levels, fighting corruption and fraud, and promoting good political and economic governance.
Despite my attempts to cover all countries in Francophone Africa, responses were not forthcoming from all countries, thus this article does not provide a comprehensive view of Business Ethics in Francophone Africa. I hope this research will be a foundation for further research, and I encourage other researchers to continue and improve on what has been presented in this article. I also hope that this article will raise more interest in Business Ethics in Francophone Africa on all levels.
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